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•DLA Global Support Update

•Leadership Changes

•Strategic Planning Way Ahead

•DLA Culture Survey

•Question and Answer Session

Topics
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Leadership Changes

Hails
– Brig Gen (SEL) Chambers (Chief of Staff)

– RDML (SEL) Griffith (DSCR)

– BG Richardson (DSCC)

– MG McHale (J-3/4)

Farewells
– Mr. Budden (J-3/4)

– Mr. Neal (J-1)
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Meeting today’s requirements and tomorrow’s 
challenges
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Strategic Planning Way Ahead

•Continuing to execute plan

•Release of Strategic Plan

•Accelerating FY2010 guidance

•Moving from calendar year focus to a fiscal year 
focus

•Quadrennial Defense Review
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DLA Culture Survey

•First time all employees had the chance to 
complete the survey since 2006

•Response rate was 73 percent Agency-
wide!

•On 25 Jun brief to Senior Leaders on 
results
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Questions

•Why has DLA taken the position to reduce the 
workforce so strongly in the Acquisition area?

•What are DLA’s Teleworking policies?

•As an agency, are we looking at or do we know 
how changes in the Defense budget will effect 
DLA, specifically the troop support mission?
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